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ARTICLE |I. PREAMBLE

The Norwalk Community School Board (hereinaftetezhthe Board) and the Norwalk Professional
Education Association (hereinafter called the Agstamn) recognize that the highest quality of ediaca
is a common responsibility. Relationships mustdafee be established which are based on this goal
and on the concept of education as a public trliee parties have reached certain understandings,
which they desire to confirm in this agreementis kigreed as follows:

ARTICLE Il. RECOGNITION

Section 1 The Norwalk Community School Board, hereinafederred to as the “Board,” recognizes
the Norwalk Professional Education Associationghefter referred to as the “Association,” as thie s
and exclusive negotiating agent for all full-timadgoart-time regularly employed certified persoraeel
set forth in the PERB certification instrument (E&n. 148) issued by the PERB on th& tiay of
April, 1975. The unit described in the above ¢esdtion is as follows:

INCLUDED: Counselors, Librarians, Athletic Coaclse®l Assistants, Nurses, and Classroom
Teachers.

EXCLUDED: All administrative and supervisory pensel, including Superintendent, Business
Manager, Principals, Deans, Directors, and allstlizsl personnel including Administrative Assiswnt
and Secretaries, Teacher Associates and Aidespdiaksand Maintenance Personnel, Food Service
Personnel, Transportation Personnel, and Technd&egsonnel.

Section 2 The term “Board,” as used in this agreement] si@an the Board of Education of the
Norwalk Community School District or its duly autimed representatives.

Section 3 The term “employee,” as used in this agreensdall mean all full-time and part-time
regularly employed certified personnel represebiethe Association in the bargaining unit as define
and certified by the Public Employment Relationsaib

Section 4 The term “Association,” as used in the agreepsdll mean the Norwalk Professional
Education Association or its duly authorized repreatives or agents.

ARTICLE lll. DUES DEDUCTION PROCEDURE

Section I. AUTHORIZATION - Any employee who is a member of tAssociation or who has applied
for membership, may sign and deliver to the Segretbthe Board an authorization form, authorizang
payroll deduction for local Association professibeducation dues. Such authorization will remain i
force and effect from year to year unless termohaétethe employee as provided under Section 4. The
authorization form shall be as set forth in ApperAli

Section 2 REGULAR DEDUCTION - The Secretary of the Boahék deduct, in as nearly equal
amounts as possible, the regular Association does the regular salary check of each enrolled
employee. Regular Association dues shall inclodal| state, national, and Uniserve Unit dues. The
NPEA President shall certify with the Secretaryhef Board, the yearly regular Association dues no
later than the first Friday of September. Onlydngount certified as Regular Association dues lvéll
deducted by the Secretary of the Board. The dezhgtvill be commensurate with the filing of the
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enrollment card and will continue through the emgplgs final check for the current school year. ®ue
will be equally divided over the remaining pay pels.

Section 3 ENROLLMENT - Eligible employees of the Assocmatishall sign an authorization card and
said card must be turned in to the Secretary oBthed prior to the first Friday in September.
Employees hired after the September deadline ailklfifteen (15) calendar days from their first day
the job in which to enroll. Payroll deductionssaid employees will be commensurate to the remginin
contract payments of the current school year.

Section 4 TERMINATION - Any employee may terminate the pallydeductions of his/her
professional education dues at any time by givimigyt (30) days written notice to the Secretaryhef
Board and the Association treasurer.

Section 5 TRANSMISSION OF DUES - At the end of each moynthbokkeeping cycle the Secretary
of the Board shall transmit to the Associationtthtal monthly deductions for local Association dues
and a listing of the employees for whom deductwese made.

Section 6 CONDITIONS - The Association agrees to indemaifigl hold harmless the Board, each
individual Board member, and all administratorsiagfaany and all claims, costs, suits, or othemfor
of liability and all court costs arising out of thpplication of the provisions in the Agreemeninesn
the parties for dues deduction.

ARTICLE IV. GRIEVANCE PROCEDURE

Section 1 A grievance shall mean only a complaint thateheas been an alleged violation,
misinterpretation, or misapplication of any of 8pecific provisions of this Agreement.

Section 2 Every employee covered by this Agreement stealehthe right to present grievances in
accordance with these procedures. The failur@@naployee (or, in the event of an appeal to
arbitration, the Association) to act on any grieseawithin the prescribed time limits will act abar to
any further appeal and an administrator’s failargitze a decision within the time limits shall pdérthe
grievant to proceed to the next step. The timésinmowever, may be extended by mutual agreement.

Section 3 It is agreed that any investigation or otherdiisug or processing of any grievance by the
grieving employee shall be conducted from 7:00 &n%.00 p.m. so as to result in no interferenad wi
or interruption whatsoever of the instructionalgmam and related work activities of the grieving
employee or of the teaching staff.

Section 4 When it is necessary for an aggrieved persdnsdiner Association representative to meet
with the arbitrator regarding a grievance duringwork day, said aggrieved person and represeatativ
shall be released without loss of compensationa€curs during the arbitration fourth step of this
Agreement.

FIRST STEP

Section 5 An attempt shall be made to resolve any griegamdnformal, verbal discussion between
complainant and his/her immediate supervisor. iGast Principal, Vice Principal, or Principal)
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SECOND STEP

Section 6 If the grievance cannot be resolved informdhy aggrieved employee and his/her
Association representative may file the grievamceiiiting, and at a mutually agreeable time, discus
the matter with the immediate supervisor mentionestep one. The written grievance shall contain
specific description of the problem, shall refethie specific clause or section of the Agreement
violated, and shall state the relief requestede filimg of the formal written grievance at the ged step
must be within 15 school days from the occurrerfdb@alleged violation. The supervisor in step tw
shall make a decision on the grievance and comratenitin writing to the employee, Association and
the Superintendent within five (5) school daysraféeeipt of the grievance.

THIRD STEP

Section 7 In the event a grievance has not been satisfiyatesolved at the second step, the aggrieved
employee and his/her Association representativié flleawithin five (5) school days of the supesoir’s
written decision at the second step, a copy ofjtievance with the Superintendent. Within five (5)
school days after such written grievance is fitbe@,aggrieved and Superintendent or his/her designe
shall meet to resolve the grievance. The Supelaiet or his/her designee shall file an answeriwith
five (5) school days of the third step grievancestimg and communicate it in writing to the emplayee
the Association, and the Principal.

FOURTH STEP

Section 8 If the aggrieved person and/or the Associatiennat satisfied with the disposition of the
grievance at step three, or if no disposition heentmade within the time limits, the aggrieved pers
and the Association shall meet within five (5) salhaays of the disposition of the grievance to dssc
the merits of submitting the grievance to arbitmati If the Association determines that the grieeais
meritorious it may submit the grievance to arbitmatwithin five (5) school days.

Section 9 Within ten (10) school days after written notioghe Board of submission to arbitration, the
Board and the Association shall attempt to agre@ @pmutually acceptable arbitrator and shall obaai
commitment from said arbitrator to serve. If tlaties are unable to agree upon an arbitrator @b
such a commitment within the specified period, dtem request for a list of arbitrators shall beda#o
the Public Employment Relations Board (PERB) bigeziparty. The list shall consist of three
arbitrators and the parties shall determine bwluth party shall have the right to remove thet firame
from the list. The party having the right to reradhe first name shall do so within two (2) schdays,
and the other party shall have one (1) additioclabs| day to remove one of the two remaining names.
The person whose name remains shall be the aditrat

Section 10 The arbitrator so selected shall confer withresentatives of the Board and the
Association and hold hearings promptly and shalléshis/her decision not later than fifteen (15ost
days from the date of the close of the hearing# oral hearings have been waived, then from the d
the final statements and proofs on the issuesudmmitted to him/her. The arbitrator’s decisionlsha
in writing and shall set forth his findings of faotasoning and conclusions on the issues submiftbd
arbitrator, in his/her opinion, shall not amend difg nullify, ignore, or add to the provisions tbie
Agreement. His/her authority shall be strictlyit@ad to deciding only the issue or issues presetated
him/her in writing by the School District and theeyant and his/her representative and his/heisaeti
must be based solely and only upon his/her inteapoa of the meaning or application of the express
relevant language of the Agreement. The decisidheoarbitrator shall be submitted to the Board an
the Association and shall be final and bindinglos parties.
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Section 11. Expenses for the arbitrator’s services shall beadequally by the School District and the
Association.

Section 12.1f the Association or any employee files any clantomplaint in any forum other than the
grievance procedure of this Agreement, the Schasttibt shall not be required to process the same
claim or set of facts through the grievance prooedu

Section 13. When a grievance is submitted less than tendag3 before the close of the current school
term, time limits shall consist of all weekdaysmiler that the matter may be resolved before thecl

of the school term or as soon thereafter as p@sstbthool days for the purpose of the grievance
procedure shall mean days of scheduled attendaned pupils.

Section 14. If a grievance affects a group or class of engxdsy the group may process such a grievance
through all levels of the grievance procedure.

Section 15 Grievance Forms. A Grievance Form shall béasét in Appendix A of this Agreement.

Please refer to the attached Grievance Form tladitlsh incorporated into this Tentative Agreement.

ARTICLE V. EMPLOYEE WORK YEAR

Section 1. A regularemployee’s contract day shall consist of eighth@)rs inclusive of &unch period.
Management will establish the starting and endimg tof the workday.

All employees shall be at their assigned duty statifteen (15) minutes after their scheduled adriv
time. If an employee’s assigned starting time:80/AM or before, the employee shall report
immediately to his/her assigned duty station.

The building Principal shall have unlimited autlyptb require the attendance of any employee beyond
their regular work day, but no later than 4:00 pfor. the purpose of attending curriculum meetings,
faculty meetings, staffing, or parent-teacher caerfees. Such meetings shall be without additional
compensation, with the exception being those fgecutmbers employed under a ¥z day contract,
required to attend 12:30 early out staff developmerkshops during the school day, shall be paéra
diem of their salary for the hours attended dutimgse early outs. The provisions of the above®@ect
and the use of the above authority shall not bgestibo the grievance procedures of this contract.

Section 2. Nothing contained herein prohibits or limits tights and responsibilities of the
Administration in assigning extra duties as assediavith the teaching profession. Employees may be
required to attend without additional compensatfaaulty or professional meetings (not to exceedeh
(3) per year) either before or after the regularknday.

Section 3. Employees may be required, without additional camspéon, to attend evening meetings
outside the regular school day not to exceed fdupér school year. Such additional events oviiets
scheduled under this section will be indicatedHgyAdministration.

Section 4. Employees will not be paid in any pay classifmatother than for their regular assignment
during the regular contract day without the writsgaproval of the Principal in advance of any terappr
or permanent change in assignment.
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Section 5. All teachers in grades K through 5 will have hestuled minimum of one hundred twenty-
five (125) minutes of lunch periods per five-dayekewhich will include twenty-three (23) minutes pe
day of uninterrupted lunch time. Teachers in gsagie (6) through twelve (12) will have a scheduled
minimum of twenty-five (25) minutes of uninterrugtlinch period per day. The length of the
scheduled uninterrupted lunch period may be shed®m days of early or emergency dismissals.
Special teachers will have their lunch period lardgtermined by the grade level predominating & th
building of their major time assignment.

Section 6. The Association shall be able to submit items herschool calendar for the consideration of
the Administration no later than March 1.

Section 7. Employee attendance shall not be required wherstudent attendance is not required due
to inclement weather. Teachers may be permittéebice after the dismissal of students on days of
emergency dismissals at the discretion of the Adstration. Employee attendance may be required on
occasions when student attendance is not requsrdésignated by the Administration in fulfillingeth
employee’s contract year.

Section 8. Employees may leave the building during their sciesl uninterrupted lunch period after
receiving permission from the building Principalhos/her designee and signing a locator card. This
may be done at any time during the school dayphat to the employee leaving. Employees will sign
in upon their return and indicate the time on theator card.

Section 9. The building Principal may permit employees to 2&n (10) minutes after the dismissal of
students on Fridays or days preceding a holidagti@e The building Principal will notify the
Association building representative no less thah@rs prior to Friday’s student dismissal when the
staff is to be held. If all buildings are to bddyehe Superintendent will notify the Association
president. The above notification timeline will Wwaived in a crisis situation.

Section 10 The contracted number of workdays per year fotinaing employees under this agreement
shall not exceed 190. The contracted number of day& per year for Registered Nurses (RN) employed
under this agreement shall not exceed 183. Theamiatl number of workdays per year for Bachelors of
Science in Nursing (BSN) employed under this agezgrahall not exceed 190. Any days beyond the
stated contract days shall be paid per diem. All hees, with the exception of nurses, will be
contracted for 194 workdays during their first ygathe District with three of those contract dayde

used for staff development.

ARTICLE VI. REDUCTION OR REALIGNMENT OF STAFF PROC EDURES

Section 1. When reduction in the teaching staff is necessacpbse of a decrease in student
enrollment, changes in curriculum, shortage of §jrmthanges in use of instructional personnel, or fo
other reasons as approved by the Board, the Stgredient shall determine the area, subject, level, o
programs that will lose staff positions, as weltlzs date that such reductions are needed. Gdueg
consideration, first, to the best interests ofgtieool district, the following orderly procedure fo
reduction or realignment of staff shall be insetlit

Section 2. The employer shall attempt to accomplish the necgseduction by attrition and possible
transfers.
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Section 3. Employees with emergency or temporary certificgtiorlike assignments, as determined by
the Administration shall be dismissed first.

Section 4. When the reduction of an employee (s) becomes saggshe Superintendent shall give
notification to the least senior employee in on¢hefthree categories beld@ategory A, B or C).
Seniority within each category shall be determiasdlefined in Section 13 of this Article

A. Grade K-5, Reading Lab, ESL & TAG

B. 6" — 17" Departments C. Special Areas of Service
1. Industrial Technology 1. K-12 Guidance
2. Language Arts 2. K-12 Media Specialists/Lib &ce
3. Social Studies 3. K-12 Teachers Special Educatio
4. Businesses & Computer Education 4. K-12 Musiacher
5. Home Technology & Consumer Science 5. K-1ysRkial & Health Science
6. Math Education Teachers
7. Science 6. K-12 Art Teachers
8. Multi-Occupations 7. Nurses
9. ESL 8. At-Risk Teacher
10. TAG

Section 5. Notification for dismissals due to reduction infétaill occur no later than April 30.

Section 6. Employees dismissed due to reduction in staff kelplaced on a recall list for two (2) years,
after which they shall have no recall rights.

Section 7. Employees shall be recalled in reverse order obfafo any open position or vacancies in
which they are currently certified to teach.

Section 8. Employees shall be personally, or by telephonefiedtof such position opening. The
employee shall have twenty-four (24) hours in whizlgive affirmative response.

Section 9. If the employee cannot be contacted personallydelephone, notification of such position
opening shall be made by registered mail, resttiotail, restricted deliver, return receipt requéste
such employee’s last local address of record (ohn $ocal address as has been designated as ldanig as
within the United States). The employee shall thvee (3) weeks from 12:00 o’clock noon of the
postmarked date of said letter in which to giveaHiimmative response.

Section 10. Failure of the employee to respond as providecetiBn 8 or Section 9 shall constitute a
waiver of the Board’s obligation to subsequentltifgsuch employee.

Section 11.1t shall be the responsibility of employees onrdeall list to inform the Central Office in
writing of changes in address and phone number.

Section 12.Upon return to employment from the recall list, éoypes will be placed on the next higher
step on the salary schedule as when they werengstoyed by the District.

Section 13. Seniority is defined as “years of continuous sesvia the Norwalk Community School
System. Sabbatical Leave and Military Leave dbaltounted in determining “years of continuous
service”. Seniority will be prorated for less tHal-time employees. When total years of senyoaite
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equal between two or more employees, senioritythwlh be determined by the date and time in which
the signed contract is received by the Board Sacret

ARTICLE VIl. PROCEDURES FOR TRANSFERS

Section 1. DEFINITION - The assignment of an employee to &edént grade level or building shall be
considered a transfer.

Section 2. VOLUNTARY TRANSFERS - All requests for transfer #i@e made in writing by the
employee on or before December 1, (for second gemes before April 15 (for the coming year).
Such requests shall indicate the transfer desiath requests represent consent to transfer aptbena
acted upon without further consultation with thepbogee.

Section 3. An employee who is transferred shall be ineligitd submit an application for any other
transfer for a period of one (1) year from the ddteansfer.

Section 4. The Superintendent, or his designated representatill give consideration to the
preference requested and make recommendation ®otrel who will make the final decision regarding
the transfer.

Section 5. When two or more employees desire the same posttiansfer or promotion, and the skill,
ability, qualifications, and subject matter competeare equal in the sole and exclusive judgmetiteof
Administration, seniority will prevail in the malgrof the assignment.

Section 6. INVOLUNTARY TRANSFER - The parties recognize thatorder to meet the staffing
needs of the District it is necessary to transfeemployee involuntarily. When involuntary tranrsfare
necessary an employee will not be assigned toiiggosutside his or her teaching major or minor.
Such transfer shall be affected after notice tcethployee involved. The employee may request a
meeting with the Board but he/she may not refusetept such transfer. However, the employee will
not be transferred involuntarily if a satisfactepiuntary transfer is available.

Section 7. ASSIGNMENT - is defined as a specific grade lemesubject to be taught by an employee
in a particular academic year.

Section 8. PROMOTION - is defined as the movement of an eyg® to a supervisory position.

Section 9. The Board will consider for promotion all quadifi applicants from within or outside of the
District.

Section 10. The Board’s failure to promote any employee shallbe subject to the grievance
procedure.

Section 11. A list of all potential teaching vacancies shmlposted by the Superintendent in the office
area of each building no later than three (3) sktags following the receipt of a written resigratifor
that position.
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Section 12. Copies of the list of vacancies may be obtainsahuequest at the Central Administration
Office. A copy of all postings shall be sent te thssociation president.

Section 13. An employee who is transferred from one categm@another shall maintain his/her
accumulated seniority in his/her new category.

ARTICLE VIIl. HEALTH AND SAFETY

TEACHER PHYSICALS

Section 1. All new employees are required to provide evideoicphysical fithess to perform duties
assigned and freedom from communicable diseases eVidence shall be in the form of a written répor
of a medical examination by a physician, which kimalude a check for tuberculosis, certifying that
such employee has the fithess to perform the @skigned. This evidence shall be provided to the
Board Secretary within thirty (30) days of hire.

Section 2. The Board will pay up to thirty ($30) dollarsthie cost of the physical examination of
certified employees as required above. Shouldtieg rate of the required physical at the source
provided by the Board increase above thirty ($30)ads, the Board will pay the new rate.

Section 3. The Board will provide a physical examinationnfioto be used to satisfy the above
requirement.

USE OF REASONABLE FORCE

Section 4. An employee may, within the scope of his/her ewplent, use and apply such amount of
force as is reasonable and necessary under the lguell a disturbance threatening physical injory
others; to obtain possession of weapons or othegetaus objects upon the person or within the obntr
of the pupil; for the purpose of self-defense; tordhe protection of persons or property.

REPORTING ASSAULTS

Section 5. Employees shall immediately report cases of dissafiered by them in connection with
their employment to their principal or other supsov.

Section 6. Such notification shall be immediately forwardedhe Association and to the
Superintendent or his designee. The Superinteraidns designee shall comply with any reasonable
request from the employee for information in thegession of the Superintendent or his designee
relating to the incident or the persons involved.

Section 7. LEAVE - When absence arises out of, or from, sag$ault or injury, the employee shall be
entitled to full salary and other benefits for frexiod of up to his or her accumulated sick leavba
time of the occurrence without forfeiting any oétltsick leave. It will be the responsibility okth
employee to supply the Board with sufficient dodeerification that he/she should not be in school

Section 8. FIRST AID - The Board shall provide in each binlgithe necessary equipment to provide
first aid treatment in accordance with the recomaagion of the School Nurse.
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ARTICLE IX. EMPLOYEE EVALUATION PROCEDURE

Definitions:

(1) Beginning TeachersAll 1% and 29 year teachers new to the profession, or any teache
teaching under the authority of an “Initial” or prsionary license issued by the lowa
Department of Education.

(2) Career TeachersAll teachers that have completed the lowa Begigiteacher program and
have successfully obtained a “Standard” lowa Teaghcense issued by the lowa Department
of Education.

(3) Evaluation: Performance Review

Section 1. Evaluation of Beginning Teachers (Tier I): Ak&nning Teachers shall be evaluated in
accordance with lowa Code.

Section 2.Evaluation of Career Teachers (Tier Il):

A. Purpose of the Performance Review for Career Teache
(1) To determine whether the teacher’s instrucliqmractice and performance meet the
Norwalk Community School District expectations dhd lowa Teaching Standards
(2) Assist teachers in making continuous improveimen
(3) Document continued competence in the lowa Tiegchtandards
(4) Identify teachers in need of improvement

B. Career teachers will be “on cycle” for performameview once every three (3) years of
employment. However, nothing in this documentrietst the District from placing a teacher “on cycle
for performance review at any time during their &gment. Teachers who are placed on performance
review who are not “on cycle” shall be notifiedvimiting by the designated building principal or
immediate supervisor. A teacher placed back “ote¢yor performance review will meet with his/her
building principal or immediate supervisor and depea Career Development Plan. The goal of the
Career Development Plan is to determine whethetetheher is satisfactorily meeting the lowa Teaghin
Standards

C. During the workshop days preceding the openingn@fsthool year, a copy of the performance
review instrument will be distributed and explaintedll teachers who are “on cycle” for performanc
review. Teachers who are placed “on cycle” fofgrenance review at any other time during
employment shall be provided with a copy of thefgrenance review instrument when they receive
written notice as described in Sub-Section B. e8ignated building principal or immediate supemviso
of an employee not assigned to a building shatkekponsible for notification and evaluation ofsalch
employees.

D. A conference between the teacher(s) particigatirihe performance review and the evaluator
will be held before October 15 At a minimum, the following determinations wile made during the
conference.

(1) The evaluator reviews the process with thehiteamcluding the expectations.

(2) A generalized timeline is created which incleid@y deadlines and suggestions for the first
observation time and pre-meeting time.

(3) Discussion of the teacher’s Career DevelopriRéart.
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(4) Provides the teacher the opportunity to aslstioies.

E. During the year, the teacher will collect and oigarpertinent artifacts and information that
demonstrate the lowa Teaching Standards and eritéiris understood by the teacher, that this
collection of artifacts be a natural on-going psxcef collection, selection and reflection. Thid wi
include supporting documentation from evaluataachers, parents and students. This collectibn wi
be discussed throughout the performance reviewegsoc

F. A minimum of two (2) formal observations of thec¢har will be held. These observations
will be held at a time identified and agreed upgrhe teacher and the evaluator. A pre-conferenite
occur prior to each formal observation and a posterence will follow each formal observation. The
conference times shall not be held outside the eysplk contracted workday.

G. Other formal and informal observations will be hatdhe discretion of the evaluator. These
observations may be used as artifacts for demdimgfreompetence in the lowa Teaching Standards.

H. The evaluator and the teacher shall participageformal performance review that includes:

(1) A review and discussion of the teacher’s penfamce relative to the lowa Teaching Standards.

(2) The review will include at a minimum the evalraobservations and the artifact collection
illustrating and documenting competency of the IGwaching Standards.

(3) Results from the Individual Career Developmnielain.

I. The evaluator will complete the career teachergoerénce review and will meet with the
teacher to discuss the results. Both the eval@atdithe teacher will sign the performance review
document. The signature of the teacher does goifgiagreement, but rather that the teacher is@awa
of the content of the performance review and evalna The teacher’s performance review will be
completed before April 15 The teacher and the evaluator may mutually agrestend this deadline
by signing an agreement stating the new agreed cpmpletion date.

Section 3.If a teacher’s performance review determines teé&he has not satisfactorily demonstrated
competence of one or more of the lowa TeacKtamndards or does noieet the expectations of the
Norwalk Community School District, the teacher nb@yplaced on Intensive Assistance (Tier Ill). The
teacher shall be allowed to request associatioeseptation.

Section 4. Personnel Files:

A. Review of Personnel File€Employees shall have the opportunity to reviegarrthersonnel
files, with the exception of confidential lettefsrecommendation and college and university cradknt
Such review shall be conducted in the presenceeoptincipal, superintendent or his/her designee.
Such review shall be during regular office hour€antral Office and at a time when the employe®is
required to be on duty. The employee shall renmmvenaterial from the file during such review. The
employee may request copies of non-confidentiabneds.

B. Right to RespondThe employee shall have the right to respondl tmaterials contained in
the employee’s personnel file. Such responses baudated and signed by the employee, and the
employee must provide a copy to the principal anediate supervisor.

C. Administration Notification: Administration shall notify an employee in wriianytime
material is placed in or removed from an employgeisonnel file. This notification requirement doe
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not apply to items that are of a non-disciplinaryon-performance related nature.

ARTICLE X. INSURANCE

Section 1.HEALTH - All full-time employees who make applitan in a timely fashion and in
accordance with the terms and regulations of teerance carrier shall be covered. The Board &yl p
97.94% of the single monthly premium on each fulie employee choosing to participate in the plan.
The employee is responsible for the remaining mgmtemium. Employees must enroll by the last day
of teacher work days prior to the opening of school

Section 2. FAMILY HEALTH - The Board will pay 70.27% of thiamily monthly premium on each
full-time employee choosing to participate in theath and Major Medical Family Group Plan. The
employee is responsible for the remaining montikgpum. Employees wishing to take advantage of
this must enroll by the last day of teacher worksdarior to the opening of school.

Section 3. LIFE - The Board will pay $35.00 of the singleayly premium on each full-time employee
choosing to participate in the Group Life InsuraRodicy. The Policy shall be a term life policythvi
death benefits of $16,000. Spouse and dependeetage will be available for those choosing to
participate at the employee’s own expense. Emp®ydshing to take advantage of this must enroll by
the last day of teacher work days prior to the amenf school.

Section 4. DISABILITY - The Board will pay the full singlegarly premium on each full-time
employee choosing to participate in the Group Digglolicy. Employees wishing to take advantage
of this must enroll by the last day of teacher waalys prior to the opening of school.

Section 5. Regular part-time employees working less thah@@'s per week, who make application in
a timely fashion and in accordance with the ternsr@gulations of the insurance carrier, may
participate in any or all of the above insurandat@r own expense with no costs incurred by the
School District.

Section 6. WORKER'S COMPENSATION - Each employee of the NalkvCommunity School
District shall be covered by Worker's Compensation.

Section 7. SCHOOL LIABILITY - All employees shall be coverdy a liability insurance covering
incidents arising during the performance of theityd

Section 8. SELECTION OF CARRIERS - The Association will bieen the opportunity to participate
in the selection of the insurance carrier to beldseHealth, Life, and Disability Insurance noiadhis
Article. The level of insurance benefits procutiesbugh any new carrier will be comparable to those
benefits in effect at the time of this agreement.

Section 9. Insurance deductions will be made in accordantetive employee’s choice of pay plans
(Article XlI. Section 8).

Section 10. Eligible full-time employees who elect not to feapate in the Group Health Insurance plan
and who provide an affidavit of health insuranceerage with another plan, will receive an annual
stipend of $1,650 added to their current contralzry.
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Section 11. DENTAL INSURANCE - Persons covered by this agreatrmay enroll in the District’s
Dental Plan with an authorized deduction made aoatance with Section 9 of this Article. Enrollmen
dates will correspond to those used for Healthrisce.

ARTICLE XI. IN-SERVICE EDUCATION

Section 1. The Professional Development Committee (PDCHisvict staff development committee
shall be established for the purpose of helpingthpgerintendent, curriculum director, and princpal
make decisions about the building/district staffelepment:

(1) Elementary staff members will elect one (1edatary teacher representative and secondary
staff members will one (1) secondary teacher reprtasive to each serve a two (2) year term
on the PDC. The superintendent will appoint omenelntary teacher representative, one
secondary teacher representative, and one (1)detxkerve as a co-facilitator, each to serve
a two (2) year term on the PDC. The appointmeth®fPDC members by the
Superintendent shall precede the election of reptasons by the elementary and secondary
staff members.

(2) The PDC shall consider/discuss professiona¢ldgwnent for instructional strategies that are
scientifically based research (Department of Edanatefinition: overtime, across settings,
how students learn) and support the district’'settidearning goals and student achievement
goals.

(3) The PDC will discuss/consider the district'sn@wehensive School Improvement Plan
(CSIP), internal/external data, and other pertikenté to assist in the development of the
district’'s Professional Development Program.

(4) Staff feedback and student achievement is aedlgnnually to assist in sustaining the
professional development program until the follogvia observed: 1) strategies are
implemented accurately, frequently and throughbetsichool; and 2) student performance
goals are met.

(5) Each of the PDC teacher representatives wifldid a stipend of $500. The PDC co-
facilitator will be paid a stipend of $750.

Section 2. The Board shall budget such reasonable fundsagimnecessary to defray the cost of staff
development programs, materials and resource pgrson

ARTICLE XIl. WAGES, SALARIES AND SUPPLEMENTAL PAY

Section 1. SALARY SCHEDULES - The employee Salary Schedule the Supplemental Salary
Schedule shall be set forth as Appendix B.

Section 2. Upon initial employment, employees may be grasteg increments, in the appropriate
salary lane, for previous years of teaching expegen a duly credited school. Beginning with the
2006-2007 school year, the maximum step incremédhb&12. One additional step increment shall be
added each successive contract year, until thermamiof 15 steps is reached in 2009-2010, as

NORWALK COMMUNITY SCHOOL DISTRICT Page 13 of 32
CERTIFIED MASTER CONTRACT
2007-2008 SCHOOL YEAR



illustrated in the chart below. Credit for appriage business or industrial experience shall bergiv
with the approval of the Board and at a rate toddtermined by the Board.

2006-2007 Maximum Experience Step 12
2007-2008 Maximum Experience Step 13
2008-2009 Maximum Experience Step 14
2009-2010 and thereafter Maximum Experienceep 36

Section 3. Employees on the regular salary schedule shajléeted one increment or vertical step on
the schedule for each year of service until theimar for their educational classification is reathe

A year of service consists of employment in thewlk Community School District for one semester or
more in one school year.

Section 4. Any employee who is reemployed by the Board dakntitled to receive full credit on the
salary schedule for all teaching experience inlg dccredited school. A reemployed employee is one
who is rehired by the District after being sepatdtem the same as a result of reduction of force o
resignation.

Section 5. The Superintendent, in writing, shall grant ctréoli horizontal movement of the salary
schedule in accordance with the following admiaiste procedure:

I. Certified employees not on an established gaelprogram in education shall be granted
credit toward horizontal movement on the salahedlcle under the following conditions:

A. That the hours are “on campus” and taken thinargNCAA* accredited
college or university. “Off campus” hours will becepted only if they are a part
of the college or university’s extension progrand are taught by a resident “on
campus” professor of that college or university;

B. That the hours are graduate level classificatio

C. That the hours are in the subject area in wtiieremployee is presently teaching or are hours
outside the employee’s present teaching area buhdhe judgment of the Superintendent,
related to the employee’s present assignment;

D. That proof of successful completion of the sguor courses taken is
provided. (Proof may be provided in the form ofddincial grade slip or transcript
from the college or university.)

E. Exception: A maximum of twelve (12) hours, patt of a qualifying college
or university extension program, to include AEAfSRevelopment Credit or
CEUs earned through Norwalk CSD staff developmengiams, may be taken
when the criteria in C and D are met and advanpedoaal has been given by the
Superintendent. An additional three (3) hours oll€gye Graduate Credit earned
in Norwalk CSD staff development may be acceptati ailvanced approval of
the Superintendent. The decision by the Supemaieinshall be non-grievable.

Il. Certified employees who are on an establisBeatluate Program in Education:
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A. Need to file a “letter of intent” to acquireditonal hours toward their degree.
This letter must be filed no later than June 1B¢ceding the completion of the
course(s);

B. Provide evidence of the successful completioth@® course(s). Evidence may
be provided in the form of an official grade slipt@nscript from the college or
university.

[ll. Prior to taking any hours, the employee maesture approval of the Superintendent. Proofef th
successful completion of hours or a degree, musitdeewith the Superintendent no later than
October 1, following completion to be consideredtf@t school term. All adjustments in
placement will occur in accordance with the datedhidence is received by the Superintendent
and will be prorated accordingly.

Section 6. NURSES - Nurses with a Bachelor of Nursing DedB££N) will be paid 100% of the BA
lane on the salary schedule. Registered nursesutithBSN will be paid 80% of the salary schedule
BA lane. Upon approval by the Board, Registeredsisishall be granted credit up to the Fifth) @ep

of the BA lane for previous outside Registered My ®xperience upon initial employment. Upon
approval by the Board, Bachelor of Science in Nug$degree (BSN) Nurses shall be granted credit up
to the Tenth (16) step of the BA lane for previous outside BSN Nhgsxperience upon initial
employment. BSN and RN Nurses shall be grantedramement or vertical step within the BA lane for
each year of service until the maximum step ishredc

Section 7. The Board and the Association agree that theeutricular activities shown on the attached
supplemental pay schedule are official school sp@utsactivities covered by school liability insucan

Section 8. All supplemental assignments will be paid in ademce with the attached supplemental pay
schedule. An employee who wishes to resign fraumplemental assignment may indicate this desire
by submitting a letter of resignation from saidigissient to the Superintendent of schools. This
resignation will be honored provided the Superidest can find a suitable replacement. The decision
of the Superintendent on a suitable replacemetitrsbizbe grievable. This section is not subjectite
provisions of those Articles relating to reductioggalignment or transfers.

Section 9 When circumstances demand and when administrapproval has been given, mileage will
be paid for the use of personal cars for the trartapon of students or school personnel on school
sponsored business. All school insurance appkcaill be applied to these instances and the
employees will be reimbursed at the rate specfbegublic employees in the Code of lowa.

Section 10. PAY PERIOD- All employees covered by this contract may eledig¢gaid on the®iof
each calendar month or th# dnd 1%' of each calendar month. If th& ghould fall on a Saturday or
Sunday, employees shall be paid on the followinghti&y. If the following Monday is a legal holiday,
employees shall be paid on the following Tuesdéghe 15" should fall on a Saturday, Sunday, or
Monday holiday the employee shall be paid on théayrprior to that occurrence. Payments shall be
issued in 12 or 24 equal installments, dependiranupe pay period selected by the employee. The
employee’s pay period election shall continue fygar to year unless the employee notifies the iDistr
in writing prior to March 1'that he/she elects to change pay periods forall@afing contract year.

Section 11.The contracted number of workdays per year forinaimg employees under this agreement
shall not exceed 190. The contracted number of day& per year for Registered Nurses (RN) employed
under this agreement shall not exceed 183. Theamiatl number of workdays per year for Bachelors of

Science in Nursing (BSN) employed under this agezgrahall not exceed 190. Any days beyond the
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stated contract days shall be paid per diem. All hees, with the exception of nurses, will be
contracted for 194 workdays during their first ygathe District with three of those contract dayde
used for staff development.

Section 12. The Board will provide employees covered by ttuatract with the ability to choose to
have their paycheck electronically deposited inltheking institution of their choice.

Section 13. ADDITIONAL CHECKS - Additional checks will be witen for summer assignments only
after Board approval and will be processed forasse on the Friday following the regular Board
meeting.

Section 14. Employees that are offered separate employmenttamis for supplemental coaching duties
may select one of the following payment options:

(1) Equal installments that coincide with the enyplgis regular contract method of payment.

(2) Three equal installments issued with tfleeigular monthly payroll during the course of the
sporting season. Payment will be issued in a sépaheck.

(3) One payment issued with th& regular monthly payroll following the conclusiohtbe
sporting season. Payment will be issued in a sépaheck.

The employee will indicate the method of paymefgced on the Supplemental Pay Election form as
set forth in Appendix A. Employees with continuisigpplemental coaching contracts must deliver to
the Board Secretary a new Supplement Pay Eleation prior to March 1 if he/she elects to change
their method of payment for the following contrgetr.

Section 15. An Instructor assigned by the District outside/lner contractual day, to provide staff
development training for newly employed teacheil,bg paid a stipend to be determined in the
following manner. A stipend of $400 dollars wik ppaid for each full day of instruction. A “fultfay

of instruction is defined as not more than sevem@urs or less than six hours of actual instrurctio
exclusive of a lunch break. When more than oneuosor is used, the stipend will be divided acoagd
to an agreement between the District and the ictirs involved prior to the staff development tiagn
A stipend of $200 will be paid for each half dayirgtruction. A half day of instruction is defined
not more than three and one half hours of insioaabr less than three. The Superintendent must
approve all staff development training in advance.

Section 16.Upon the District’'s participation in the Studentm@&vement and Teacher Quality Program
(SF 476), the distribution will be separate frond amaddition to the bargained salaries, Phasé | an
Phase Il for 2007-2008:

1. Minimum salaries for the first year beginniegcthers, second year beginning teachers and
Career 1 teachers will be paid according to thargadrovisions of the law.

2. Any remaining funds from the District’s anna#lbcation will be distributed to all other
teachers as determined by the NPEA.

3. Inthe event that the District’'s annual allomatof Teacher Quality funds is reduced, the NPEA
will recalculate the individual stipends issuedlicteachers at salaries above the minimums.

Calculation of this supplement will be made as sa®possible when staffing is completed for the7200
2008 school year. The allocation of the supplenagihbe determined and distributed as soon as the
state has determined its timing and structurelotation distribution to the District. If the stahas not
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distributed the appropriation by the end of theutegschool year, the District and the NPEA wilteg
to the structure of the allocation of the funds.

Section 17.Individuals employed as Head Middle Coaches intlsalh Baseball, and Softball as of July
1, 2006, will be replaced as either head or asgistaaches as these individuals vacate their paositi
The total number of head and assistant coachedeviletermined by District.

The attached Middle School Coaches Salary Schesthalé be a part of this agreement.

ARTICLE Xlll. LEAVES OF ABSENCE

Section 1. SICK LEAVE - On the first contractual day of tamployee work year, each employee shall
be credited with fifteen (15) days sick leave ablmwe in addition to the total amount of sick leave
accumulated from the previous year. The unusetiopoof such allowance shall accumulate from year
to year to a total amount of 115 days. Chargeth®use of sick leave shall be at the minimum oate
one-eighth (1/8) day per time used.

Section 2. In the event of absence of a teacher for illnegxcess of five (5) consecutive working days,
the Board may, at its expense, require an exaromaty an independent physician.

Section 3.Adoption — In the event that an employee adoptsild of any age and is considered the
primary care giver of the adopted child, that ergpéoshall be entitled to use twenty (20) Sick Dfays
the necessary responsibilities of parenthood. Sagh shall be used consecutively. Eligibility fack
sick leave will be established on the day the eyg#secures placement of the child.

Section 4. BEREAVEMENT - Each employee shall be entitledtopen (10) week days of
Bereavement Leave per occurrence for the deattspbase or a child, and stepchiéahd five (5) week
days per occurrence for the death of a motherefasister, or brother, and three (3) week days per
occurrence, for the death of a mother-in-law, fathdaw, or grandchild. Each employee shall be
entitled up to two (2) week days of bereavementdgzer occurrence for the death of a brother-in-law
sister-in-law, grandparent, son-in-law, daughtelain, grandparent-in-law, uncle or aunt, and one (1
week day per occurrence for the death of a niecephew within the state of lowa. Should the faher
occur outside the state of lowa, the employee &igaéintitled up to one (1) additional week day of
bereavement leave per occurrence. Bereavemermt teast be taken in consecutive week days.
Bereavement leave is only available for deathsioerfals, which occur no more than the extension of
the possible allowable number of week days prigh&ofirst teacher workshop day for that specific
relative. This leave is not accumulative.

Section 5. In the event of the death of any employee orestudh the Norwalk Community School
District, the Superintendent, in his/her judgmemdy grant to an appropriate number of employees
sufficient time to attend the funeral.

Section 6. PERSONAL LEAVE - Employees covered by this agreenséall be granted a total of two
(2) days of Personal Leave per year. An employag ascumulate and carry forward a maximum of
three (3) personal days from one year to the négtal accumulation will not exceed five (5) dags i
any given year. Personal Leave may be used asgenm®r Leave as outlined in Section 7.

All personal leave must be applied faro (2) days in advancen writing on the employee leave form
provided by the District. Personal Leave mustfy@aved by the administrator in charge of procuring
substitutes and will be granted to no more thae (@) certified staff members on any work day.
NORWALK COMMUNITY SCHOOL DISTRICT Page 17 of 32

CERTIFIED MASTER CONTRACT
2007-2008 SCHOOL YEAR



Deductions for the use of Personal Leave shalk bieeaminimum rate of one-eighth (1/8) day per time
used. When a substitute teacher is actually hoedplace a teacher on Personal Leave, the deducti
against Personal Leave will be made in one-halfutaigs.

Section 7. EMERGENCY LEAVE: Employees covered by this agneat shall be granted a maximum
of three (3) days of Emergency Leave per year. rgemey Leave shall not accumulate.

Use of Emergency Leave under this section shdlhfiged to the following criteria: (1) illness/iajy of

the immediate family (defined as spouse, childyatédd, grandchildren, father, mother, step parent,
brother, sister, and in-law relative); (2) Othgcemstances which may be termed emergency are car
trouble, dependent child care emergency, burgioym damage, funeral services for those not cdvere
by bereavement leave (or situations deemed an em&rdpy the Superintendent). The Superintendent’s
decision in these matters shall be non-grievaBi@ergency Leave shall be deducted in increments of
one-eighth (1/8) day. When a substitute teachactisally hired to replace a teacher on Emergency
Leave, the deduction against Emergency Leave withiade in one-half day units.

Section 8. SABBATICAL LEAVE - A leave of absence without payup to one (1) year may be
granted by the Board for health, professional stodyamily responsibilities. While on sabbatitzdve,
the employee’s interests in accumulated sick |l@aeplacement on the salary schedule shall berfroze
The employee shall have the opportunity to contall&inge benefits for one (1) contract yearlsd t
employee’s own expense. No more than five (5)gdrof the total certified staff may be on sablztic
leave during any one school term. An employeeatatical leave may engage in remunerative
employment, accept grants or fellowships, but matyaiccept another teaching contract for the dumatio
of the leave. An employee on sabbatical leave adoepts a teaching contract shall immediately iforfe
all rights under this agreement. Employees requgestbbatical leave must submit written appligatio
to the District Central Office by March 3or the following school year. Employees grantabbstical
leave will not be eligible to apply again for thi@&) years from the date of approval.

New employees hired to serve during the sabbdeeak of absence shall be considered temporary
employees with duration of employment to be one/€hr or less. These temporary employees shall be
placed on the salary schedule according to Ar¥tleSection 1. If these temporary employees are
employed for 30 hours or more per week, they ageét to receive the following employee benefits:

1. Single employee Health Insurance as provide@uAdicle X, Section 1
2. Eligible to purchase family health insurancéhair own expense
3. Credited with a maximum of ten (10) sick daysysar

These temporary employees will not be granted amgraemployee leaves, employee benefits or
employee rights under this Agreement.

Section 9. PROFESSIONAL LEAVE: Employees may request Pisitesal Leave for the purposes of
attending in district and out-of-district in-sergiand staff developmental training sessions. Raguer
Professional Leave must be submitted in writingaddistrict approved application form ten (10) days
prior to event or requested absence. Professia@ale may be granted by the supervising admingstrat
and the Superintendent. The Superintendent’s idedis deny any Professional Leave request is final
and shall not be grieved by the employee or th@éiation. (Please refer to Addendum in Appendix A.)

Section 10. JURY DUTY, SUMMONS, SUBPOENA - In order that nmployee shall suffer financial
loss because of such absence, no deduction froempéoyee’s compensation will be made during the
term of service, except for any proceeding to whighk District is a party. Any fees received foudc
services shall be returned to the District.
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Section 11. ASSOCIATION LEAVE - Up to eight (8) days shall beailable for representatives of the
Association for Association business. A deductmrthe last five (5) of the eight (8) possible dayill

be made in an amount equal to that of the estadulishite for substitute teachers. The Presidetiteof
local Association shall apply for such leave astéao (2) days in advance. No more than two (2)
instructors may be absent on Association leavengroae (1) day. In case of urgent Association
business, one (1) Association member may be seAssociation leave with one (1) hour prior notioe t
his/her immediate supervisor or to the Superintehde

Section 12. OTHER UNPAID LEAVES - Up to five (5) days per agcence of unpaid leave may be
granted by the Administrator in charge of procursngpstitutes for the purpose of health, family
responsibilities, business, or travel. Employeeshing to take an unpaid leave of a week or lesstmu
apply for approval at least two (2) weeks priothte requested date of leave, whenever possible. Th
decision of the Administrator in charge of procgrsubstitutes in this matter shall not be grievable

Section 13. The Board will cooperate in the establishmerd sick leave bank on a voluntary basis.
Any full time professional employee whose positiequires a teaching certificate is eligible to
participate, subject to the following procedure andditions:

1. Atthe start of each school year, teachersllargon the bank will individually donate
one day of their available sick leave. At the elo§each school year, all accumulated sick
leave days in the bank will expire.

2. If the number of days in the bank diminishethidy (30), those participating will be
accessed an additional day.

3. A teacher who withdraws from membership inliaak will not be able to withdraw the
days contributed.

4. The first fifteen (15) days of each illnesgdability will not be covered by the bank but
must be covered by the teacher’s own sick leave.

5. Teachers will not be able to withdraw days frittve bank until their available sick leave
personal leave and emergency leave is depleted.

6. A maximum of thirty (30) days each school yesm be withdrawn by one individual
from the bank.

7. Teachers withdrawing sick leave from the bailknet have to replace those days.

8. A doctor’s certificate will be required as &pquisite to withdrawing days from the
bank.

9. Employees are only able to withdraw days framliank for an employee illness or injury
that qualifies as a serious health condition agmddfunder the Family Medical Leave Act
(FMLA).

Section 14. MILITARY LEAVE — Employees who are required by lted States government or the
State of lowa to report for active military dutyadlrbe entitled to a leave of absence limited ®glbriod
of active service without loss of pay during thstfthirty (30) days of such leave. Following the
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completion of active duty, the employee shall bgilglle for reinstatement of employment with
accumulated benefits and step increments commersaiith continuous service in the District. Such
reinstatement will be subject to the following ciiwhs:

(1) The employee makes written application to topeBintendent for reinstatement of
employment within ninety (90) days from the dateolitary discharge or release.

(2) The employee submits evidence of an honomiblgharge from military service.

(3) The employee is physically and mentally dblperform the duties of the position.

Employees who elect to re-enlist beyond the requieem of active military duty covered by this
Military Leave shall forfeit the reinstatement ahployment privileges.

ARTICLE XIV. OTHER PAYROLL DEDUCTIONS

Section 1. Upon appropriate written authorization from tinepdoyee, the Board shall deduct from the
salary of any employee and make appropriate remeét&or annuities, financial institutions (savidgmp
or loan payment with equal monthly deductions), exsdrances provided for in this contract.

ARTICLE XV. NEW PROFESSIONALS MENTORING PROGRAM
Section 1: Definitions:

New Professional Mentoring Program: Norwalk ComnuBichool District’s program of support and
assistance for New Professionals.

New Professional: Any licensed individual in hevlirst and second year(s) of teaching, or any
individual who has not yet attained standard cdreensure. All New Professionals must participgate
the New Professional Mentoring Program.

Instructional Mentor: A teacher who has been &diand assigned to provide assistance to a New
Professional in the district's New Professional kbeimg Program. The said Instructional Mentor must
have a minimum four years teaching experience obméich is in the Norwalk School District. As
established by SF 496, mentors may also be anithdivemployed by a school district or area
education agency as a classroom teacher or régiaetier who holds a valid lowa license.

Section 2: Instructional Mentor

Clause One: All professional assistance and writexbal interaction between the Instructional Ment
and the New Professional shall be confidentiale ®hly exception to this confidentiality is if thew
teacher has communicated to the mentor that hbe&hput the safety of students at risk or thahhrs/
involvement in illegal behavior has or could affsttidents.

Clause Two: An Instructional Mentor shall not papate in any informal or formal evaluation of a
New Professional, nor be requested or directedakernecommendations supporting or denying
continued district employment or recommendatiomsémtinuation or renewal for licenser of the New
Professional.
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Clause Three: Other than a notation to the effextta teacher has served as an Instructional Memto
teacher’s activities as an Instructional Mentodlshat be part of that teacher’s evaluation.

Section 3: Induction Activities

Induction activities for New Professionals thatead the regular contract day or the contracted eaumb
of workdays per year shall be paid a stipend 0f0$40

Section 4: Process for Dissolving Mentoring Partnships

If a Mentor/New Professional team experience difficor the professional relationship is not workin
either the Mentor or the New Professional may regjtieat a new mentor be assigned. The building
principal will consider the request. If the burdiprincipal agrees that the mentoring partnershipot
workable, the request shall be granted and a nawtanassigned within ten (10) working/school days.

Section 5: Wages

Clause One: Each Instructional Mentor of New Fssifenals shall receive a $500 per semester state
supplemented stipend (SF 476) for mentoring one Refessional. An Instructional Mentor shall
mentor no more than one New Professional each semes

Clause Two: Should a mentor partnership be disshlthe stipend for the instructional mentors bl
prorated so that the first mentor and the new miesplit the stipend according to days served as a
mentor.
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ARTICLE XVI. DURATION

Section 1. Any individual contract between the Board andrafividual employee, heretofore or
hereafter executed, shall be subject to and cemsigtith the terms and conditions of this agreemént
an individual contract contains any language instest with this agreement, this agreement, dutsg
duration, shall be controlling.

Section 2. If any provision of this agreement or any applaa of this agreement to any employee or
group of employees is held to be contrary to ld@ntsuch provision or application shall not be degm
valid and subsisting, except to the extent perohittg law.

Section 3. This agreement supersedes and cancels all peeagreements and practices between the
District and the Association or any employee, unkegressly stated to the contrary herein and
constitutes the entire agreement between the paainel concludes collective bargaining for its term

Section 4 This agreement shall remain in full force anefiect from July 1, 2007, and shall continue
in effect until midnight on June 30, 2008. Howeumath parties agree to open Salary Schedules in
Appendix B and Article X Insurance, either partyynogpen one (1) additional article for negotiatidois
the 2007-2008 contract year.

Section 5. In witness whereof the parties hereto have catiss@dgreement to be signed by their
respective chief negotiators, and their signatptased thereon, all on the"3@ay of June, 2007.

NORWALK PROFESSIONAL NORWALK COMMUNITY

EDUCATION ASSOCIATION SCHOOL DISTRICT

Al Hart, President Katherine Schmidt, President

Doug Richardson, Chief Negotiator Kate Baldwin, €iNegotiator
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APPENDIX A

FORMS
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AUTHORIZATION FORM

FOR PAYROLL DEDUCTION
OF EDUCATION ASSOCIATION DUES

EMPLOYEE

First Name Initial Last Name

| hereby request and authorize the Board of Edoicadf the Norwalk Community
School District as my remitting agent, to deduoirirmy earnings each month until
this authorization is changed or revoked as praliderein, a sufficient amount to
provide for the monthly payment of the prevailirsger of dues which amount is to be
remitted each month for me on my behalf to thesuwear of the:

Norwalk Professional Education Association (NPEA)

It is understood that this authorization shall begn the first payroll period following
this date and shall continue through the end ofctiréract year, and shall thereafter
continue for successive periods of one year unkegsked in writing by a thirty (30)
day notice to my employer and to said Association.

Date

Signature

Social Security Number
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AUTHORIZATION FORM
TO SELECT COACHING CONTRACT

METHOD OF PAYMENT

Employees that are offered separate employmentamatfor supplemental coaching duties may select
one of the following payment options:

(1) Equal installments that coincide with the enyplgs regular contract method of
payment.

(2) Three equal installments issued with tfleeigular monthly payroll during the
course of the sporting season. Payment will bheedsn a separate check.

(3) One payment issued with th& regular monthly payroll following the
conclusion of the sporting season. Payment wilsbaed in a separate check.

Please circle option 1, 2 or 3 above to indicagé¢hod of payment. Employees with continuing
supplemental coaching contracts must deliver t@Bitherd Secretary a new Supplemental Pay Election
form prior to March ' if he/she elects to change their method of payrfarthe following contract

year.

NORWALK COMMUNITY SCHOOL DISTRICT

DATE SIGNATURE OF EMPLOYEE COACH
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GRIEVANCE FORM

Step 1. Informal Grievance

Employee: Building:

Assigned Grade Level, Subject or Area:

Date of Alleged Violation or Contract Misinterpretan:

Alleged Violation or Contract Misinterpretation:

Date employee submitted to immediate supervisor:

Employee Signature:

Immediate Supervisor Signature:

Resolution Reached? Yes No

If Resolution was Reached, Resolution Summary:

Employee Signature: Date:

Immediate Supervisor Signature: Date:

NORWALK COMMUNITY SCHOOL DISTRICT
CERTIFIED MASTER CONTRACT
2007-2008 SCHOOL YEAR
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Step 2: Formal Grievance

Date alleged violation occurred

Article(s) and Section(s)/Sub-Sections of the caxttalleged to have been violated

Statement of Grievance

Relief Sought by Aggrieved Employee:

Date Submitted to Immediate Supervisor:

Employee Signature:

Resolution Reached? Yes No

If Yes, Resolution Summary:

If No, Immediate Supervisor's Decision:

Employee Signature: Date:
Immediate Supervisor Signature: Date:
NORWALK COMMUNITY SCHOOL DISTRICT Page 27 of 32
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Step 3: Grievance Submitted to Superintendent or Esignee

Date submitted to Superintendent or Designee:

Employee Signature:

Resolution Reached? Yes No

If Yes, Resolution Summary:

If No, Superintendent or Designee’s Decision:

Employee Signature: Date:

Superintendent or Designee Signature: Date:

Step 4: Employee & Association Submit the Grievancor Arbitration

Date Grievance was submitted to arbitration:

Employee Signature:

NPEA President Signature:

Copies of all grievance proceedings will be subeditand on file with the Norwalk Professional EdigratAssociation

President and provided to the Administration of ft@walk Community School District.

NORWALK COMMUNITY SCHOOL DISTRICT
CERTIFIED MASTER CONTRACT
2007-2008 SCHOOL YEAR

Page 28 of 32



ADDENDEM TO THE AGREEMENT

The Norwalk Community School District and the NolkBrofessional Education Association mutually
agree not to negotiate, amend, edit or alter tbé&eBsional Leave language as stated below ungit aft
July 1, 2017. The language as stated below wgsaltly negotiated to become effective July 1, 2007
and will remain in full force and effect until July 2017.

ARTICLE XIll. LEAVES OF ABSENCE

PROFESSIONAL LEAVE: Employees may request Protessi Leave for the purposes of attending in
district and out-of-district in-service and stafveélopment training sessions. Requests for Priofess
Leave must be submitted in writing on a Distriad\ypded application form ten (10) days prior to the
event or requested absence. Professional Leavéengsanted by both the supervising administrator
and the Superintendent. The Superintendent’s idedis deny any Professional Leave request is final
and shall not be grieved by the employee or th@éason.

This addendum shall automatically renew from yearetar until July 1, 2017.

NORWALK PROFESSIONAL NORWALK COMMUNITY

EDUCATION ASSOCIATION SCHOOL DISTRICT

Al Hart, President Katherine Schmidt, President

Doug Richardson, Chief Negotiator Kate Baldwin, €iNegotiator
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APPENDIX B

SALARY
SCHEDULES
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2007-2008 NPEA SALARY SCHEDULE

STEP BA BA+1S A MA+]S MA+HIO
Base $28.215 $29.115 $3001s|  $30.915 $31.815
0 Fhase II 4770 $=00 $230 $=60 $=0
Total $28,085 $20,015 $30.845]  $31,775 $32,705
Base $28, 740 429 865 $30590] 331,515 $32.440
1 Phase I $775 $805 $835 $865 $595
Total $20.515 $30,470 $3L425]  $32,380 $33,335
Base $29.265 430,215 $31.165] #3211 $33.065
2 Phase I $780 $E10 $540 $570 $o00
Total $30,045 $31,025 $32.008|  $32,985 $33,965
Base $29.790 430,765 $31,790] #3271 $33.690
3 Phase II $785 $815 fmd s $a75 $905
Total $30,575 $31,580 $32.585|  $33,500 $34,595
Base $30,315 431,315 $32315|  $33,315 $34.315
4 Fhase II $790 $220 $250 $280 $210
Total $31L105 $32,135 $33.165]  $34,195 $35,225
Base $30,240 $31.865 $azee0| #3915 £34,240
5 Phase I $795 $E25 $855 $555 $915
Total $31,635 $32,690 $33,745]  $34,800 $35,855
Base $31.365 $32.415 $33465]  $54,515 $35.565
3 Phase I $=00 $=30 $aa0 $=90 $920
Total $32,165 $33,245 $34,325|  $35,405 $36,485
Base $31,890 $32.965 $340a0]  $35,115 $35,190
T Fhase II $=05 $235 $mes $m95 $m25
Total $32,695 $33.800 $34,905]  $36,010 $37.115
Base 352,415 $33,515 $34615]  $35,715 336,215
Y Phase I $510 $E40 $570 $o00 $930
Total $33,225 $34,355 $35.485|  $36,615 $37.745
Base $32.940 434 065 $3s5.190] #3831 $37.440
2 Phase I $215 $=45 $275 $o05 $235
Total $33,755 $34,910 $36.065|  $37,220 $38,375
Base $53,763 $534,915 $36065]  $37,240 435,415
10 Phase I $maa $=53 $mas $913 $md3
Total $34,588 $35,768 $36,948]  $38,153 $39,358
Base $34,590 435,765 t3s240] 332185 $39.390
11 Phase I $531 $E61 $a91 $921 $251
Total $35,421 $36.626 $37.831] #3908 $40,341
Base $35.415 136,615 $37.815]  $3m080 $40,365
12 Phase I $539 $E6 o] fozg $o59
Total $36,254|  $37,984]  $38.714]  $a0,019 $41,324
Base $365.240 $37.465 $3se00]  $40,015 $41,340
13 Phase II $m47 $877 $907 $237 $267
Total $37,087 $38,342 $30.597|  $a0,952 $42,307
Base $37.065 438,315 $39.565|  $40,940 $42.315
14 Fhase II $255 $e8s $915 $m45 $275
Total $37.020 $39,200 $a0480]  $41,885 $43,290
Base $37.290 439,165 $40440]  $d41,285 $43.290
15 Phase I $863 $E93 fozs $953 $983
Total $38,753 $40,058 $41,363|  $42,818 $44,273
Base $38.715 440,015 $41515]  $42790 $44.265
16 Phase I $271 $o01 $231 $961 $991
Total $39,5¢5 $40,916 $42,246]  $43,751 $45,256
Base $38.715 $40,865 $az.190|  $43,715 $45.240
17 Fhase II $271 $o0m $279 $me9 $mon
Total $39.586 $41,774|  $43,129]  $a4.684]  $46,230
Base $38.715 444,515 $43065]  $44.640 $45.215
18 Phase I $871 $1,000 $247 $977 $1,007
Total $39.586 $45,515 $a4012|  $45,617 $47,222
Base $38.715 444515 $46815]  $45585 £47.190
19 Phase I $571 $1,000 $1,042 $o55 $1,015
Total $39,586 $45,515 $47.857|  $46,580 $48,205
Base 438,715 444,515 $46815]  f4mEls 445,165
20 Phase I $271 41,000 $1,042 1,084 $1,023
Total $39,586 $45,515 $47.857|  $50,699 $49,188
Base $38.715 $44.515 $a5215|  $am515 $52.315
21 Phase I $571 $1,000 $1,042 $1,084 $1,125
Total $30.586 $45,515 $47.857]  #50,609 $53,440
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NORWALK COMMUNITY 5CHOOL DISTRICT
SUPPLEMENTAL PAY 5 CHEDULE 2007-2008

HIGH §CHOOL HEAD VARSITY COACHES
PROGRAM 1-2 3.4 5§ 1-8 .10

YFARS | YEARS | YEARS | YEaRS | ¥EaRS
Basehall 3,950 4,232 4,514 4,797 5,079
Baskedhall (Boys} 3,950 4332 4,514 4797 5079
Baskedhall { Cirls) 3,950 4332 4,514 4797 5079
Cross Country 3,104 5,356 3,668 3,950 4,232
Fovihall 3,850 4232 4,514 4,797 5,079
Colf (Boys) 3,104 5,386 3,668 3950 4232
Colf (Cirls) 3,104 5,356 3,668 3,950 4,232
Soccer (Boys) 3,104 5,356 3,668 3,950 4,232
Soccer (Cirls) 3,104 5,386 3,668 3950 4232
Sofihall 3,950 4332 4,514 4797 5079
Tennis (Boys) 3,104 5,356 3,668 3,950 4,232
Tennis {Cirls) 3,104 3,356 3,668 3,950 4232
Track (Boys} 3,104 5,386 3,668 3950 4232
Track (Girls) 3,104 5,356 3,668 3,950 4,232
Vollayhall 3,950 4,232 4,514 4,797 5,079
Weight Room 1,360 1,342 2,125 2407 2,689
Wresiling 3,950 4332 4,514 4797 5079

MIDDLE §CHOOL HEAD C OACHES
PROGRAM 1-2 3-4 E_§ 1-% .10

YFARS | YEARS | YEARS | YEARS | YEARS
Bahe Ruth Basehall 1,360 1,342 2,125 2,407 2,659
Baskethall (Boys) 1,411 1,693 1,975 2,257 2,539
Baskedhall { Cirls) 1,411 1,693 1,975 2,257 2,539
Cross Country 1,411 1,693 1,975 2257 2,539
Fovihall 1,411 1,693 1,975 2,257 2,539
Sofihall 1,360 1,342 2,125 2407 2,689
Track (Boys} 1,411 1,693 1,975 2,257 2,539
Track (Girls) 1,411 1,693 1,975 2,257 2,539
Vollayhall 1,411 1,693 1,975 2,257 2,539
Wresiling 1,411 1,693 1,975 2,257 2,539

HICH §CHOOL EXTRA- CURRICULAR $PONSORS
1-2 3-4 E_§ 1-% .10

YEARS | YEARS | YEARS | YEARS | YEams
Annual 1,402 1,543 1,684 1,826 1,267
Band 3,950 4,232 4,514 4,797 5,079
Band Assistant 1,222 1,292 1,363 1,433 1,462
Cheerleader 1,016 1,084 1,199 1,227 1,298
Class Play- Fall 722 795 863 934 1,004
Class Play- Spring 722 795 863 934 1,004
Dehate 1,455 1,636 1,778 1,919 2,060
Drill Team 705 846 988 1,129 1,270
Flag Corp Sponsor 1,018 1,084 1,199 1,227 1,298
French Club 542 12 683 753 524
Freshman Sponsor 152 161 168 173 183
Cirls Chaperone 1,018 1,084 1,199 1,227 1,298
Jazz Band 1,222 1,292 1,363 1,433 1,462
Junior Sponsor 367 437 528 598 6459
Mock Trial HS 319 389 450 530 584
Nat1 Honor Society 542 12 683 753 501
5.ES. 542 12 683 753 )l
SADD Direcior 542 812 683 753 g0l
Senior Sponsor 152 161 166 173 183
Sophmere Sponsor 152 161 166 173 183
Spanish Club 542 812 683 753 24
Speech Individual 1,354 1,495 1,636 1,778 1,919
Speech Large Croup 1,354 1,495 1,636 1,778 1,919
Swing Choir 1,222 1,292 1,363 1,433 1,462
Vocal Music 3,104 5,356 3,668 3,950 4,232
Vocal Music- Assist 1,222 1,292 1,363 1,433 1,462

NORWALK COMMUNITY SCHOOL DISTRICT
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ASSISTANT VARSITY COACHES

1-2 3.4 5§ 1-8 .10

YFARS | YEARS | YEARS | YEaRS | ¥EaRS
2,094 2311 2,661 2,943 5,225
2,094 2311 2,661 2,943 5,225
2,094 2311 2,661 2,943 3,225
1,360 1,342 2,125 2,407 2,659
2,054 2311 2,661 2,943 53,225
o 0 o o 0
] 0 ] 0 0
1,360 1,342 2,125 2,407 2,659
1,560 1,342 2,125 2,407 2,689
2,094 2311 2,661 2,943 3,225
1,360 1,342 2,125 2,407 2,659
1,360 1,342 2,125 2,407 2,689
1,560 1,342 2,125 2,407 2,689
1,360 1,342 2,125 2,407 2,659
2,094 2311 2,661 2,943 5,225
o 0 o o 0
2,094 2311 2,661 2,943 3,225

ASSISTANT COACHFS

1-2 3-4 E_§ 1-% .10

YFARS | YEARS | YEARS | YEARS | YEARS
1,247 1,473 1,509 1,924 2,150
1,129 1,354 1,580 1,506 2,051
1,129 1,354 1,580 1,806 2051
1,129 1,354 1,580 1,806 2051
1,129 1,354 1,580 1,506 2,051
1,247 1,473 1,859 1,924 2,150
1,129 1,354 1,580 1,806 2051
1,129 1,354 1,580 1,506 2,051
1,129 1,354 1,580 1,506 2,051
1,129 1,354 1,580 1,806 2051

MIDDLE §CHOOL EXTRA- CURRICULAR $PONSORS

1-2 3-4 E_§ 1-% .10

YEARS | YEARS | YEARS | YEARS | YEaRS
Ace Club 542 812 683 753 g0l
Annual Sponsor 559 29 700 770 818
Band 6th Grade 1,222 1,292 1,363 1,433 1,462
Band Tih Crade 1,222 1,292 1,363 1,433 1,462
Band $th Grade 1,222 1,292 1,363 1,433 1,462
Cheerleader Sponsor 333 403 474 545 815
Class Sponsor- 6ith 121 127 135 141 144
Class Sponsor- Tih 121 127 135 141 144
Class Sponsor- $th 121 127 135 141 144
Instrumental Music 1,222 1,292 1,363 1,433 1,462
Jazz Band 1,222 1,292 1,363 1,433 1,462
$ADD 542 12 683 753 501
Student Senate 542 12 683 753 501
Swing Choir 1,222 1,292 1,363 1,433 1,462
Vocal Music 1,222 1,292 1,363 1,433 1,462
Vocal Music- 6th 1,222 1,292 1,363 1,433 1,462
Vocal Music- Tth 1,222 1,292 1,363 1,433 1,462
Vocal Music- 8th 1,222 1,292 1,363 1,433 1,462

FLEMENTARY EXTRA- CURRICTULAR §PONSORS

1-2 3-4 E_§ 1-% .10

YEARS | YEARS | YEARS | YEARS | YEaRS
Band 5th Grade 260 330 401 471 542
Flementary Vocal 260 330 401 471 542
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